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President’s Message by Diana Abasta
TEACHER SHORTAGE --- REALITY OR MYTH?

We have already witnessed the reality of a teacher shortage in Burbank. For ex-
ample, we used to have a deep substitute teacher pool but even with an increase
in the sub pay, many have since gone on to find full time jobs in other districts.
The challenge is facing us right now.

According to a new statewide survey conducted by the Learning Policy Institute
in Palo Alto, 75 percent of California school districts reported having a shortage
of qualified teachers for the current 2016-2017 school year. District officials re-
sponding to the survey (one fifth of all the states districts) reported said the short-
ages were being driven by a declining supply of teachers, combined with high
turnover rates and a growing number of retirements from baby boomers.

The California Department of Education estimates 21,500 vacancies and the need
for new teachers is approximately twice the current graduation rate in teacher
preparation programs. Education Week says the current demand shortfall has
been inflicted by a confluence of the Great Recession and a decade of teacher
bashing. As a consequence, applications and enrollments in teacher education
programs have dropped like a rock; 70 percent in the last 10 years.

The new survey asked districts what strategies they’re developing to help recruit
teachers. About 93 percent said they are creating or improving teachers prepara-
tion programs, including building stronger relationships with teacher colleges,
and expanding or creating residency programs. Approximately 75 percent said
they‘re adopting stronger financial incentives, including salaries, stipends and
bonuses.

Besides attracting new teachers, there also needs to be support in place to retain
the highly-qualified teachers. Their years of expertise and experience provide
invaluable skills that help build strong public education institutions and knowl-
edgeable leadership. What can then be done now to avoid the massive void that
1s just around the corner as large numbers of baby-boomer teachers are set to re-
tire?

Continued on next page
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President’s message continued:

In Burbank, sadly we have already had some teachers opt to go to other districts because they
offer better compensation or have better health benefits. There must be some proactive steps.
First, there needs to be recognition for the challenges of the profession. Too many things are put
on the teachers’ plate and, in the end, little is taken off. It is no wonder that teachers burn out
and leave. We must look at those things that also impact the learning environment such as class
size, curriculum, and assessments that include writing. Too often teachers are frustrated with
having to incorporate or do one more thing when all they want to do is teach and can have the
academic freedom to do what is best for their students.

In conclusion, I would like to invite you to write to the Benchmark and share your

concerns and solutions regarding the impending teacher shortage.

Resources:

State’s teacher shortage hitting ‘alarming rates’ for 2016-2017|Ed Sour c e

The CA teacher shortageisreal. |[Educat i on Week

California faces a looming teacher shortage; and the problem is getting worse |[L . A. Ti mes

VOTE BY

Mail

Please Mail
Your

Ballot Today
Vote:

Frintner

Burbank Teachers
Choice

Teachers are supporting Steven Frintner for
School Board because he believes in partner-
ships with parents, teachers and the school
board.

Steven Frintner will build partnerships
with Burbank businesses and the community.
He understands the challenges Burbank
schools face in an uncertain future.

Join Burbank Teachers and vote for:

Steven Frintner
Burbank School Board
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CALIFORNIA TEACHERS ASSOCIATION

2017 Good Teaching Conference

MARCH 17 -19, 2017
HYATT REGENCY
GARDEN GROVE

Come and learn from experts in your field, share your ideas,
expand your knowledge and network with your colleagues.

& Choose from more than 80 sessions designed to support excellent teaching and
learning practices for classroom teachers.

& Topics cover Common Core, Classroom Management, Technology, Student Mo-
tivation, Musical Innovation, Fitness, ELL, Special Education and so much more.

& Visit the vender and exhibitor showcase for the latest in classroom materials,
tools, technology and learning aids.

BTA will pay for the registration fee, hotel (double occupancy) for Friday and Sat-
urday or gas mileage if you prefer to commute, and meals not covered by CTA for
the lucky winners of the drawing. If you are interested in attending, fill out the
form below and send it to the BTA office no later than Thursday, February 23,

Good Teaching Conference:

Name:

School:

Cell Phone:

Personal Email:
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SUPPORT PUBLIC EDUCATION TO
ENSURE ALL STUDENTS CAN SUCCEED.
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B READ FULL RESOLUTION IN SUPPORT
O OF THE PUBLIC EDUCATION ALL
w CALIFORNIA’S STUDENTS DESERVE.

www.cta.org/ForAllStudents
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State Council Report

by Lori Adams and Alexis Weiner, BTA State Council representatives
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gTﬁ President Eric Heins rallies the State Council of Education

Fight back!

CTA State Council was full of fire. The rapid number of executive orders coming from the White House
during the week before (and during) State Council, along with the imminent Senate vote on Betsy DeVos
as Secretary of Education, lit the fire of activism among a group that is already inclined to advocacy.

The first general assembly kicked off with a wish for a happy year of the fire rooster from the Asian
American caucus. The council voted overwhelmingly to re-elect Eric Heins as CTA president, Theresa
Montafio as vice president, and David Goldberg as secretary-treasurer. During the general assembly,
there were some successes to celebrate; since Council had last met, California voters passed Propositions
55 and 58. In fact, seventy-three percent of voters marked fiyeso for Prop 58, the highest vote-getter of
the California ballot. Sixty-three percent of voters were in favor of Prop 55, demonstrating that voters
around the state stand behind their public schools.

#WeAreCrTA

Continued on next page



Page 6 BTA Benchmark February, 2017

State Council report continued:

State Council unanimously voted to pass the CTA Resolution of Unity, Resolve and Resilience:

A Call to Action for the Public Education A | California’s Students Deserve. The text asks fall Cali-
fornians, including elected leaders regardless of party affiliation, to join us in supporting a strong, inclusive,
safe and innovative public education system that ensures all students can succeed, regardless of their ZIP
code.o Council representatives also went online to take the pledge to support this resolution. To reinforce
this resolution, CTA developed the fiAdvocating for All Students: A Social Justice Toolkito filled with down-
loadable posters, guides for supporting students, and a plethora of related resources. You can view the two-
page resolution, take the pledge yourself (and share with everyone you know!), and download the Social
Justice Toolkit at www.cta.org/ForAllStudents.

Read Across America is coming up on March 2! BTA purchased and will donate a book from the
California Reads! list to each school site in honor of Dr. Seuss& birthday. Recommendations for all levels are
at cta.org/californiareads. Read Across America is celebrating its 20th anniversary, and all NEA members
can request free RAA resource calendars at http://www.nea.org/grants/raa-calendar-orders.html.

Highlights from CTA committees:

b The governor& January budget proposal is very conservative, which is par for the course for him. The
Financing Public Education committee passed a list of Budget Principles to guide our advocates in
Sacramento as they lobby for improvements in the May Revise.

b The Early Childhood Education committee is looking to create policy language regarding Transitional
Kindergarten: TK should be available to all eligible students that are age five between September 2
and December 2; class size should not exceed 1:20 and be staffed at no more than 1:10 with one
credentialed teacher and one highly qualified aide; TK teachers should have at least twenty-four units
of ECE classes or experience teaching children younger than eight; curriculum should be develop-
mentally appropriate, providing fthands-on, experiential, child-centered, explorative, play-based
learning activities and experienceso .

b Given the projected teacher shortage, the Credentials and Professional Development Committee pro-
vided information about hiring hierarchy and limitations of different permits that may be used to fill
certificated positions. More information at http://www.ctc.ca.gov/notices/coded/2013/1301.pdf.

b STRS has lowered their expectations for rate of return (increased value in their portfolio/stocks).
This is causing a deficit in the budget and they are correcting it by increasing the State's contribution
rates which will in turn increase the employer contributions that will take effect in fiscal year 2021 -
22. This will also impact members who are divided into two groups, those hired before and after
2013, when the STRS reform occurred. The change will take place in July of 2017 if CALSTRS makes
the change prior to that date. These changes will insure a healthy pension which will make good on
its promises. Other states have stripped benefits or abandoned a defined benefit system, (monthly
paycheck for life), leaving members with a lump sum 401k type system vulnerable to the stock mar-
ket. While increased costs hurt, it is necessary to maintain our valuable retirement plan. When Lori
questioned CTA's Legislative Analyst about the rising cost of STRS due to CTA supported reforms, she
was assured that once our state closes the gap in funding, we will see improvements in our budgets
in future years. Until then, funding is very uneven among districts.

b Check out pages 50 and 51 in the January/February Cal i f or ni afoEapult-aut sign to post in
your classroom and suggestions to make your school a safe zone.

You can view a Storify of State Council (including a BTA Twitter post!) at https://storify.com/
wearecta/cta-s-january-2017-state-council. You can always check out the details of State Coun-
cil at http://www.cta.org/About-CTA/Leadership/State-Council.aspx.

The next State Council will meet March 24-26, 2017.
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Why | Teach &

Because I care.

| teach to inspire, motivate,
empower and learn!

#different not |l es

Deborah Perlis, Bur b a
Brandy EIllingsworth, Was

| teach because | want
every child to know

5 dhatdhgy MATTER and

can succeed!

| became a teacher to
see the lightbul
moments in children.

Moni que Kal achi

, MR&Ki att ky Hernandez, Was

SHOUT ouT
TO MY
_PEEPS!

(o o &

-

Calling all first -year prob. teachers!

As you get ready to finish the last of your STULL, make sure you are clear in terms of

your evaluation. BTA will be checking in with you because we want to survey you on

ways we can support you. We want you to consider making BUSD your permanent

home. The survey is shortonly five questions! One of your reps or Executive Board
members wil | be stopping by to see you soon.
us. We are your voice when it comes to advocating for you and our profession.
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REMEMBER TO

FREQUENTLY REQUESTED [—» SEND US YOUR SITE {—

PHONE NUMBERS

BTA Office
Alice Holmes, Office Manager
818 846-1304

Questions Regarding Your Health
Insurance?

Blue Shield - 1-800 334-5847
Kaiser - 1-800 464-4000
Blue Cross - 1-877 737-7776
Prescriptions - 1-877 542-0284
Mental Health
(Employee Assistance Plan)
1-800 554-6931
State Teachers Retirement System
(STRS)

1-800 228-5453
The Standard
(Income Protection)
1-800 522-0406
California Casualty
Auto and Home Insurance
1-866 680-5139
CTA/NEA Retired
650 552-5355
CTA Member Benefits
(Insurance, Financial, Discounts,
Travel)

650 552-5200
CTAMemberBenefits.org
NEA Member Benefits
1-800 637-4636

neamb.com/learnmore

NEWS

Wanted: All the details of what& happening
at your site. What special accomplishments
have colleagues achieved that deserve
recognition in the Benchmark?

Please email the Benchmark editor,
Kim Allender, at

kimallender@earthlink.net
Subject I|ine: Benchmar k
Some news worthy ideas:
*Special recognition
*Higher education degrees
*Grade level team accomplishments
*Special programs such as performing

arts or technology

A

PAY

REMINDER—IMPORTANT ALERT!

Are you receiving emails from the Burbank Teachers

Association? It& very important to use personal

emails to facilitate fast communications between BTA
and it members. Send your updated email address

to:

office@burbankteachers.org

The subject line should say AiUpdated Email Address.o

Be sure to include your full name with your
email address.
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2016 - 2017 Who's Who

in BTA Faculty Representatives

Each school site has at least one BTA Facul-
ty Representative, or, in the case of larger
sites, one representative for each 15 mem-
bers or major fraction thereof. Listed in the
column at the right is a list of representa-
tives for the 2016-2017 school year who
were elected in June by the members of
their respective sites.

The members listed at the right are your
representatives, so please take a minute to
introduce yourself and to let them know if
you have any questions or concerns.

These dedicated colleagues are your voice
at the monthly BTA Representative Council
meetings. They may also be a witness for
you at any potentially negative meeting with
a parent or administrator.

Your Faculty Representatives will also put
communications from BTA into your mail-
box, conduct elections for leadership posi-
tions and contract ratifications, recruit new
members, and assist you in finding answers
to your contract questions.

BTA Be ndsh mathlk
publication of
Burbank Teachers Association,
3021 W. Burbank Blvd,
Burbank, CA 91506,
(818) 846-1304
www.burbankteachers.org

BTA Benchmark February, 2017
ADULT SCHOOL — Linda Matsumoto,

Julie Grair

BURBANK H.S. — Gina DiFrancesco,

Bob Shaw, Bob Camacho, Natalie Setaghian
BURROUGHS H.S. — Robyn Russon,

David Hedin-Abrey, Maria Carman, Jeil Salem
DISNEY ELEM. — Bridget Highfill

EDISON ELEM. — David Engel

EMERSON ELEM. — Samantha Robman,
Robin Jankiewicz

INDEPENDENT LEARNING ACADEMY —
Heather Good

JEFFERSON ELEM. — Anna Basinski
JORDAN M.S. — Dana Ragle, Amy Fuhr,
Brian Kaloustian, Lori Pacino

LUTHER M.S. — Sue Conway, Nick Lundy,
David Evans, Michael Concidine

HORACE MANN CHILDCARE —
Rosalie Delgado, Jocelyn Garfiaz

McKINLEY ELEM. — Amanda Pohiman,
Monique Kalachi

MILLER ELEM. — Joan Becker, Brian Collins,
Jason Ragle

MONTEREY H.S. — Todd Doty, Lisa Jo LaMere
MUIR M.S. — Barry Sarna, Brad Frank,

Heidi Sasaki, Jessica Wertleib

PROVIDENCIA ELEM. — Kate Bailey,

Lola Stewart

ROOSEVELT ELEM. — Kathy Wills-Sarna
STEVENSON ELEM. — Jasson Przebieda
TEACHERS ON SPECIAL ASSIGNMENT —
Jenn Goldenberg

WASHINGTON ELEM. — Dorothy Hernandez,
Chandra Collins

port fraud or

BTA Policy on Anonymous Letters

BTA would like to emphasize that we do not encourage or condone anonymous letters writ-
ten for any purpose. The only appropriate use of anonymous communication would be to re-
mal f easance

on the Districtos
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éi te News

|l ndependent
Academy Adds
Teacher

Lear
New

The Independent Learning Academy (ILA)
has made great strides since we opened
our doors in August of 2014. We started
the 2016 -17 school year inching closer
to our goal of 50 students.

Due to an increase in student enrollment
and a need for more math support, the

ILA is excited to announce that we have
hired a full -time math teacher. Brian Ro-
sa, who taught at David Starr Jordan
Middle School for six years, joined the

ILA team in January. Mr. Rosa graduated
from Sacred Heart University in Connect-
icut and he has a strong background in
math.

Through engaging lessons and a desire
to instill confidence in all of his stu-
dents, Mr. Rosa has made a positive im-
pact in the classroom. Although he is
now part of the Independent Learning
Academy team, Mr. Rosa can still be
found coaching volleyball at John Bur-
roughs High School. Welcome to ILA, Mr.
Rosa!

Heat her Good

Burbank Uni fied
I ndependent

School
Learning

Di s

~

t r

Acadelmy
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What To Do In
An
Employment
Related
Emergency

It is extremely important that in the event of
any adverse action affecting your employ-
ment status that you immediately contact

the BTA office at (818) 240 -9180. Examples
of adverse actions are: notification of dismis-
sal, suspension, child abuse, non -renewal,
transfer, demotion, civil or criminal charges,
or any contract violation.

Assert your rights: If an administrator wants
to meet with you concerning any adverse ac-
tion, the appropriate response for you to use
is: "l am a BTA member and | am claiming
my right to union representation for this
meeting."

Until you are able to contact the BTA office:

DO NOT:

Admit Anything; Sign Anything; Make Any
Verbal or Written Statement; Resign or Be
Insubordinate. The above includes not
speaking to your colleagues, principal, ad-
ministrators, parents, or the police about the
incident.

DO:

Remain calm and courteous.

Immediately upon receiving notice of any
adverse action, contact the Burbank Teach-
ers Association at: (818) 846 -1304. Keep cop-
ies of all papers relating to the situation.

YOU HAVE THE RIGHT TO:

Halt any conference already in progress if it
becomes disciplinary. Reschedule when rep-
resentation is available. Have the meeting at
a time and date that is convenient for you
and your BTA Faculty Representative.



