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Where Do We Go from Here? 

Helping students achieve is the cornerstone 

of what we do as teachers, counselors, 

nurses, and speech and language 

pathologists. In addition, it is also the 

responsibility of our parents and 

community. Teaching and learning is a 

home, classroom, and community team 

effort.  

April 19th, 2018 was our march and rally to City Hall and BTA wants to 

emphasize this was a team effort. We were supported by our parents and 

sister unions and community people who joined us as we walked to City Hall 

to address our Board of Education.                                                         

As voters we gave these elected officials the task of finding the means for 

members and the District to work together to reach a fair settlement. A fair 

settlement that honors the people who day in and day out teach, counsel, 

help, and tutor our students. We must do what is necessary to bring about 

this needed change so that the District puts its employees in the forefront 

when it comes to creating their annual budgets and the projections that 

follow. Let your voices be heard! 

In unity,  

Diana 

BURBANK 

TEACHERS 

ASSOCIATION 

Member Benefits 
You have an opportunity 
from April 1 to May 31, 
2018 to switch your 
disability insurance to 
Standard which is the one 
CTA endorses for 
members. No health 
questions asked.  

Consider making this 
switch today! 

To learn more or take 
advantage of the limited-
time offer, call our 
dedicated CTA Customer 
Service Department at   
800-522-0406 
Monday through Friday        
7:00 a.m. to 6:00 p.m.  
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Executive Directorõs Message by Sonya Lowe 

Every once in a while, we need a reminder of the 

importance of solidarity and sticking together as union 

sisters and brothers.  Our BTA members are fired up and 

our actions have been escalating, sending a strong 

message to the District about the lack of appreciation and 

respect felt by our members.  Our strength lies in our 

numbers, at times like these we need to remember that.   

Right now, the attention is on negotiations.  It is through 

negotiations that BTA has been able to bargain salary 

increases in past years as well as increase the health 

benefits cap.  While neither of these have kept up with the 

cost of living, or with surrounding districts, we have to 

remember that without the negotiations process, we 

would have no say at all in our salaries and benefits.  Your BTA bargaining team also negotiates contract 

language to ensure you are treated fairly. 

BTA also ensures you can advocate for your students freely as well as have a voice in curricular and 

professional decisions.  With CTA, you have direct influence in legislation that impacts students learning, 

district funding and fair working conditions.  CTAôs lobbying efforts support legislation such as the 

parental leave law that passed last year that we then bargained into our contract. 

Being a union member also gives you the confidence to stand up for yourself and your colleagues.  You 

are the expert in your discipline ï you can express yourself knowing that BTA has your back.  BTA will 

ensure your rights are protected.  Being a member of BTA also gives you the right to support your 

colleagues without fear of retribution.   

BTA protects you and will represent you if you are challenged in the workplace.  CTA provides free legal 

support for job related issues when you are challenged by administrators, parents and students.  CTA 

also provides free legal support and professional liability insurance, which is imperative in todayôs 

educational environment.    

While all of these reasons are very important, they arenôt the most important reason.  The most 

important reason for sticking together as BTA is strength. 

As BTA members we have a voice in how to make our studentsô lives better.  We have the right to tell a 

principal they are wrong when a poor decision has been made without being fired for saying it. We have 

bargaining power. We have the respect of the community.  

We get this because everybody knows we do amazing work in our classrooms every single day and 

everybody knows there are over 850 professionals who speak with one voice.  If you donôt participate in 

the union that voice is diminished.    

Your voice is important, your work is important, and it is only when we all work together as a union that 

we remain strong. 

×××ȢÂÕÒÂÁÎËÔÅÁÃÈÅÒÓȢÏÒÇ 
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    @BurbankTchrAssn 



 

 

Organizing activities in April 
included Lunch Lockout at the 
high schools which meant 
teachers were posting orange 
signs stating they were not 
available at lunch because lunch time activities are voluntary.  
Elementary teachers at Disney, Jefferson, McKinley, Miller and Stevenson 
participated in Pickup Picketing. They picketed after school and handed out informational flyers telling 
parents what was going on regarding negotiations with the District.  Muir Middle School also participated 
in Pick up Picketing. 
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