
 

 

WE Vote! WE Win! 

MEASURE I 

Itôs hard to give up something you are used to 

having when it comes to the classroom, your 

school site, and livelihood. Smaller class sizes, 

music and art teachers and PE teachers that 

account for giving some elementary teachers 

planning time are indispensable to us. There 

have already been losses when it comes to full time nurses and AP positions at the 

elementary and middle schools. Many of us are now paying higher health care 

premiums, and the 1% raise we last received does not even come close to addressing the 

rise in cost of living. Talks of proposed reductions have already been circulating as the 

superintendent has made many school site visits to make us aware of the districtôs 

financial state. We know what the stakes are, and they are high; however, we can do 

something to ensure our odds of passing Measure I this time on March 3, 2020. 

Nine hundred and thirty-eight non votes made the difference in November of 2018 when 

Measure QS failed to get the necessary two-thirds vote of support. Measure QS came 

close and this was with little time and money to organize and mobilize. Even though it 

did not pass, over 25,000 voters said yes!  

 

This time around we hit the ground running and immediately established a steering 

committee with different representation on board. We have parents, BTA members, 

CSEA, community people and thanks to Senator Portantinoôs generosity and belief in 

our schools, he gave us $20,000 to pay for a professional consultant firm to help us 

mount a well-organized campaign. BTA has also done its own fundraising. Our 

December 15 fundraiser at Julie Grairôs home was a huge success. Thank you for those 

who attended and who donated $20 for the cause. 

 

Our sister union, Glendale Teachers Association, has donated $5,000 to this measure. 

This is the power of unity. Together we can do so much more! In addition to funds, we 

have gained the support and endorsement of Assembly member Laura Friedman and 

Congressman Adam Schiff. 

 

The next ñneedsò step is you and a bit of your time. Starting January 18, the BTA office 

becomes Measure I central and we are going to need help with mailers, phone banking, 

handing out flyers, and other GOTV activities. Please look for future dates and know 

that your help is needed to pass this measure.  
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UniServ Directorõs Message by Nate Banditelli 

In these interactive workshops, 
youôll learn 

Ŀ how to calculate your CalSTRS monthly 

retirement benefit. 

Ŀ about the gap between your CalSTRS 

benefit and your retirement income 

goal, and ways you can bridge it. 

Ŀ the steps to take now to increase your 

retirement benefit. 

HAPPY RETIREMENT, EVENTUALLY! 

For a more personalized understanding of the information covered, you are encouraged to bring your most 
recent Retirement Progress Report, which you can print from your myCalSTRS account at www.mycalstrs.com 

To RSVP to any one of the above workshops, please email aliceholmes@burbankteachers.org                                      
 Be sure to include date of workshop you would like to attend. 

If you have any questions, please feel free to call the BTA office. 818.846.1304 

¸ƻǳΩǊŜ ƘŜƭǇƛƴƎ ǎǘǳŘŜƴǘǎ ōǳƛƭŘ ǘƘŜƛǊ ŦǳǘǳǊŜǎΣ 
ŘƻƴΩǘ ŦƻǊƎŜǘ ŀōƻǳǘ ȅƻǳǊǎΗ 

[ƻŎŀǝƻƴΥ /ŀƭ{¢w{ hŶŎŜ 
рлр bΦ .ǊŀƴŘ .ƭǾŘΦΣ {ǳƛǘŜ нлл 
DƭŜƴŘŀƭŜΣ /! фмнло 

¢ƛƳŜΥ пΥлл ǇƳ ς рΥол ǇƳ 

5ŀǘŜǎΥ мύ aƛŘ-/ŀǊŜŜǊ WŀƴǳŀǊȅ олΣ нлнл 
нύ bŜǿŜǊ 9ŘǳŎŀǘƻǊǎ !ǇǊƛƭ нΣ нлнл 

Get Ready for a New Way to Vote in 2020 
 
The March 3, 2020 Presidential Primary Election will bring a change to the 
way that we vote in Los Angeles County. You can still vote by mail, but your 
experience will be much different if you choose to cast your ballot in person. 
The major changes are: 
 

Ŀ More time to vote. Polls will be open for an additional ten days before 
election day. You can drop your absentee ballot off at any of the locations 
or you can obtain a new absentee ballot if youôve lost yours. 
 

Ŀ Vote anywhere. Rather than going to an assigned polling place in your 
neighborhood, youôll be allowed to vote at any of the 1,000 Voting 
Centers in Los Angeles County. BUSD locations will be Jefferson, 
Emerson, Edison and JBHS. 

Ŀ Electronic pollbook. You will check in to the new digital system, which 
will instantly upload to secure server, show that youôve voted, and ensure 
that you canôt vote at any other location. You can also update your voter 
registration or even register to vote with the new system.  
 

Ŀ New Ballots. Traditional paper ballots have been replaced with ñvote marking devicesò. The new devices 
are digital tablets that mark a ballot, print the marked ballot for your review and to verify that the correct 
selections were marked, and then the paper ballot will be deposited into a secure box. The tablets are not 
connected to the internet, but you can download an app, mark your digital ballot on your mobile phone, and 
scan it from your phone directly into the tablet when you arrive at the Voting Center. The tablets are also 
accessible to voters with disabilities and can be set to many different languages.  

 
You can learn more about the new system at www.lavote.net.  

Remember that the parcel tax, Measure I, will be on the March 3, 2020 ballot.    
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Presidentôs article continued: 

You should be getting your voting information soon. Please make sure you have registered to vote if you live in Burbank. 

Ballot language for Measure I  

BURBANK UNIFIED SCHOOL DISTRICT (1) I - QUALITY TEACHER, STAFF AND SCHOOLS MEASURE.  

To maintain high-quality Burbank schools by retaining excellent teachers; protecting small class sizes; and maintain/expand 

career/college courses, art, music, science, innovative programs, safety and wellness support, shall this Burbank Unified 

School District measure to levy $0.10 per square foot of improved property per parcel annually, exempting seniors/certain 

disability recipients, providing approximately $9,100,000 in annual local funding for 12 years and requiring independent 

oversight/audits, be approved?  

Last of all, I want to remind you of our upcoming State of Our Union event on Thursday, January 16th at 3:45 at JBHS. You 

also donôt want to miss out on the $10.00 raffle ticket for a 50ò TV. 

In unity, 

Diana 

ABCs of LIFE  
little truths studio  

 

 

As we head into 2020, 

letôs not forget to 

keep balance and 

remember to take 

care of ourselves. 

This work we do is 

not easy and can take 

its toll if we do not 

practice self -care.  
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Why We Teach ... 
By Tim and Cinda Cuthbertson, BHS                                                                                            

                                                                                                                                                        
We are a married, science teaching couple. When we married 

almost 15 years ago, we never thought that we would both 

be teachers less than a decade later. We are second-career 

teachers. In 2005, Cinda was working in biotech as a 

researcher and lab manager and Tim was a research scientist 

in the pharmaceutical industry specializing in organic 

chemistry. Cinda started teaching in 2007 and Tim in 2012. 

For the last 8 years, we have taught together in the same 

schools, departments, and in one case, we even team taught 

the same class.  

 

The first few years were full of discovery for each of us. You 

really get to know your better half when you work with them 

in the classroom. Over time, we have become a team that is 

better than the sum of its parts. We have a built-in 

collaborator and can bounce ideas off each other all day and 

sometimes into the evening! It is hard to imagine not having 

the other to lean on. Weôve shared lesson plans, instructional tips, and rubrics. When something hasnôt 

worked for us, weôve also been able to warn the other what not to try. The key to making it all work is 

being best friends. 

 

Timôs story by Cinda: When I first met Tim, he was working on his doctorate in organic chemistry from 

Arizona State University where I was a research associate. He loves chemistry and from a child all he 

wanted to do was make the world a better place through science. He earned his PhD in 2004 and worked 

in pharmaceuticals for eight years before becoming a teacher. The most significant experience for him was 

working on the chemical synthesis of a lung cancer drug called crizotinib (now marketed as Xalkori). 

Unfortunately, the pharmaceutical industry can be a bumpy and stressful ride. After eight years, he was 

ready for a change. I was already a teacher by this time and I knew that he had enjoyed teaching and 

training undergraduates so I encouraged him to become a teacher. What a wonderful journey we have had 

since then! He teaches because he gets the chance to teach the subject he loves to a whole new 

generation of potential chemists. He loves to be a mentor and role-model for students. He likes to bring in 

real-world authentic experiments because he has worked in industry and knows the skills students need to 

thrive.  

 

Cindaôs story by Tim: Cindaôs story is pretty simple. She has always loved teaching and after spending 

six years in industry as a researcher and laboratory manager, she went back to school to earn her masters 

degree and teaching certification in biology, chemistry, and physics. She loves teaching as much as she 

loves science. For her, the students are the best part of teaching. She says they keep her young. She 

teaches because she wants the next generation to be ready for the challenges they will face. She wants to 

help push themselves outside of their comfort zone so that they can see what they can accomplish when 

they truly believe in themselves.  

 

In summary, we teach because we love science and we love introducing students to the amazing worlds 

that are revealed when one becomes science literate. We teach because teachers are catalysts that help 

students become lifelong learners. We want students to feel confident enough ask the tough questions that 

lead to new science discoveries. We want them to be able to investigate the validity of scientific claims 

made by corporations, governments, and activists. It is beyond gratifying to be present when individuals 

learn to tell the difference between science fact and science fiction. When a student tells us that they are 

not yet satisfied with the answer they have discovered through research and experimentation, it is the 

greatest gift they could give us.  
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M e m b e r  M i l e s t o n e s  

BVSC School Board Dinner                                            
By Jerry Mullady 

This was the night after the Thanksgiving weekend and 

who wants to drive to a hotel across the street from Los 

Angeles International Airport (LAX) during rush hour for a 

banquet meal?  That night, December 2, 2019, the 

California Teachers Association (CTA) Bay Valley Service 

Center (BVSC) held its biannual School Board Dinner.  The 

evening was a chance for Union Leaders and School Board 

Members to casually discuss issues that are relevant to 

both parties in casual, friendly atmosphere. 

I did make the drive and was amply rewarded by listening to an outstanding speech by CTA Vice 

President, David Goldberg. I had the pleasure of representing the BTA Executive Board to host 

Burbank Unified School District (BUSD) members Steve Frintner and Dr. Armond Aghakhanian.  

Our discussions were mostly based around the Quality Teachers, Staff, and Schools measure on 

the March 2020 ballot. Topics such as support and non-support for the measure and what can 

happen if it does not pass were casually discussed in the spirit of collegiality that grows out of 

working for a common goal. 

The main speaker for the night was CTA Vice President David Goldberg.  David discussed the 

School and Communities First Initiative that CTA is sponsoring with a goal of appearing on the 

November 2020 ballot.  David explained the situation that California is in and why we have 

settled for this for forty years.  He told us of a California education system of the past, and how it 

could be that way again.  He went point-by-point revealing the falsehoods in the misleading 

statements that Howard Jarvis Taxpayers Association (HJTA) is already spending millions of 

dollars to spread around the State.  He stressed very forcefully how this year might be the only 

time in the near future to make serious and lasting changes to Californiaôs tax inequities that 

adversely hit school funding. 
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