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BURBANK 

TEACHERS 

ASSOCIATION 

Welcome back!        

I hope our 

members had 

some respite this 

summer. Since 

our return to 

school, BTA 

members have 

been pressuring 

the school board and the district through action at Back to School events and the 8-16-18 

unity rally. We have made it clear itôs not business as usual when it comes to negotiating 

fair compensation.  Teachers will not stay for ñbottom of the barrelò pay. Because of this 

concerted action, the district and BTA reached a tentative agreement for a 2% raise 

retroactive to July 2017.  Without the amazing work of our members and our united 

action, this would not have happened.  

The pressure must continue! There is a teacher exodus going on! We have had teachers 

from every site leave because they cannot afford to stay in Burbank. One of our 

members left to Taft High and is making $18,000 more and does not have to have a .2 or 

another part time job teaching at a community college. We had a SPED teacher leave to 

Beverly Hills Unified for $12,000 more in annual pay. Burbank cannot fill the SPED 

spots that they have, and they still have two Speech and Language Pathologists that are 

contracted outside of our district. Teachers are leaving for more pay and better benefits 

and working conditions. 

Nonetheless, we persevere because we know we are stronger together. BTA is here to 

support all our members. You have your BTA site reps who are the first line of support. 

They will be stopping by at some point to say hi and to elicit your input. You also have 

your BTA leadership team who works hard to ensure all our members have access to 

many resources that help us all be better professionals. It is important to remember the 

reason why we belong to a union. Our work at BTA/CTA/NEA is to ensure better wages 

and benefits and above all, protect the interests of our students. After all, our studentsô 

learning environment is our working environment! 

If you have any questions, concerns, or feedback, please contact the BTA office. We are 

here to support each other. When we stand together, we rise. When we are united in 

purpose and voice, we win! Stay updated. Read The Benchmark, visit our website, 

www.burbankteachers.org, Facebook@BurbankTeachersAssociation, and on Twitter 

@BurbankTchrAssn 

In unity, 

Diana 
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Uniserve Directorõs Message by Nate Banditelli 

Our Voice, Our Union 
 
Iôm Nate Banditelli, your new Uniserve Director. Iôll be working side-by-side with you and your BTA 
leadership in our effort to maintain quality public education for BUSD students and dignity and respect for 
educators. I came onboard at CTA in August. My background in the labor movement stretches back to my 
time as an undergraduate in Pennsylvania when I protested 
corporate globalization with members of the United Steelworkers 
Union. I went on the earn my M.S. in Labor Studies from UMass 
Amherst; one of the last labor studies programs in the country 
that focuses on workersô rights. After graduating, I moved to 
California. Iôve spent nearly a decade representing classified 
employees throughout Southern California and now I look 
forward to representing certificated staff in Glendale and 
Burbank. You can reach me at (818) 736-1727  or 
nbanditelli@cta.org.  Iôm also on Facebook, Instagram, and 
Twitter as @NateBCTA. 
 
As we begin a new school year, we enter a new era in our history 
as an organization. Over the summer, the conservative Supreme 
Court of the United States ruled against working people who 
stand together. In a 5-4 decision, the court sided with corporate 
special interests in Janus v. American Federation of State, 
County, and Municipal Employees, Council 31. The case 
overturned the common-sense legal standard that the court set 
forth more than 40 years ago in Abood v. Detroit Board of Education.  
 
ñTodayôs ruling is an attack on working people that attempts to further rig the economy and that reverses four 
decades of precedent,ò said California Teachers Association President Eric C. Heins. ñThe decision is the 
result of a well-funded and nationally orchestrated effort to weaken the ability of working men and women to 
come together as unions and to speak with one, united voice. For educators, this an attempt to weaken our 
ability to stand up on behalf of our students and on behalf of quality public schools.ò 
According to CTA: 
 

By overturning Abood, the court eliminated non-membersô fair share fees, which non-members 
paid for their unionôs representational services. Unions are still required by law to represent 
members and non-members alike, and, as a result, some workers will now be paying more than 
their fair share. Allowing some to opt out of paying anything at all for collective bargaining 
will make it harder for all public employees to provide the services that everyone depends on. 

 
The same corporate special interests that bankrolled Janus are on a mission to dismantle and privatize public 
education. Now, theyôre waging political-style campaigns in an effort to deceive union members into dropping 
their membership. You may receive an e-mail, a postcard, a phone call, or even a knock on your door by one 
of their paid canvassers. Few BTA members have been deceived, though. Weôre stronger together and refuse 
to allow the same people who scapegoat teachers for societyôs problems to silence our collective voice. These 
anti-education radicals are running a slick campaign thatôs branded as ñMy Pay, My Sayò, donôt be fooled by 
their marketing. If they could, they would have BTA dismantled tomorrow and they would privatize BUSD.  
 
I look forward to a successful year by your side. 
 
In solidarity, 
 
Nate Banditelli 
 

mailto:nbanditelli@cta.org


 

 

       Sept 17 - Organizing meeting 3:30 BTA office 

       Sept 18 - Communications Task Force 6:30 BUSD 

       Sept 19  - Site Visit ï Stevenson  

       Sept 20 - Support Public Ed March/BOE meeting 7:00 pm 

       Sept  26 - Rep. Council 3:30 LUTHER  

       Sept  27 - GBU meeting 4:00 Glendale Office 

       Sept 27 - Presidentôs Release Day Bay Valley 

       Sept 27 - CTA Retirees luncheon BTA office 

       Sept 28 - Meet w/ Matt 2:00 pm BTA Office 

       Oct 3   -  Site Visit Jordan  

       Oct 4   -  BOE Meeting 7:00 pm City Hall 

       Oct 5   -  Negotiations for 2018-19 begins BTA  9-3 pm 

       Oct 10 -  Walk to School Day 

       Oct 10 -  Organizing Meeting 3:30 BTA Office 

       Oct 13 -  Thank a Soldier Event UME 

       Oct 18 -  BOE Meeting 7:00 p.m. City Hall 

       Oct 24 -  Rep. Council 3:30 MUIR  

 

DATES TO REMEMBER 
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ά²ƘŜǊŜǾŜǊ ȅƻǳ ŀǊŜ ƛƴ ȅƻǳǊ ŎŀǊŜŜǊ ƛǎ ǘƘŜ ǊƛƎƘǘ ǝƳŜ ǘƻ ǘƘƛƴƪ ŀōƻǳǘ ǊŜǝǊŜƳŜƴǘΦέ ¢Ƙƛǎ ƻƊ-ǊŜǇŜŀǘŜŘ ƴǳƎƎŜǘ ƻŦ ǿƛǎŘƻƳ 

ǎǇŜŀƪǎ ŜǾŜƴ ƳƻǊŜ ǘǊǳǘƘ ǘƻŘŀȅ ŀǎ ƴŜǿ ǘŜŀŎƘŜǊǎ ŜƴǘŜǊ ǘƘŜ ǇǊƻŦŜǎǎƛƻƴΦ bŜǿ ǘŜŀŎƘŜǊǎ Ƴŀȅ ƴƻǘ ǊŜŀƭƛȊŜ ǘƘŀǘ ǘŜŀŎƘŜǊǎ Řƻ 

ƴƻǘ ƎŜǘ ǎƻŎƛŀƭ ǎŜŎǳǊƛǘȅ ŀƴŘ ǘƘŀǘ Ƨǳǎǘ ƭƛǾƛƴƎ ƻũ ŀ ǇŜƴǎƛƻƴ ƛǎ ƴƻǘ ŜƴƻǳƎƘΦ ²Ŝ ŀƭƭ ƴŜŜŘ ǘƻ Ǉƭŀƴ ŀƴŘ ƭƻƻƪ ŀǘ ƻǳǊ ƻǇǝƻƴǎΦ 

9ǾŜƴ ŎƻƴǘǊƛōǳǝƴƎ ŀ ƭƛǧƭŜ ŀƳƻǳƴǘ ǘƻ ŀ ǊŜǝǊŜƳŜƴǘ ŦǳƴŘ ƭƛƪŜ ŀ плоō ƻǊ ŀ wh¢I Lw! ǿƛƭƭ ōŜƎƛƴ ǘƻ Ǝŀƛƴ ŎƻƳǇƻǳƴŘ ƛƴǘŜǊŜǎǘ 

ǳƴǝƭ ȅƻǳ ŘŜŎƛŘŜ ǿƘŀǘ ȅƻǳǊ ƭŀǊƎŜǊ Ǉƭŀƴ ƛǎ ƎƻƛƴƎ ǘƻ ōŜΦ 

Lǘ ƛǎ ǘǊǳŜ ǘƘŀǘ ǘƘŜ .¦{5 ƻũŜǊǎ ƛǘǎ ƻǿƴ ǇƭŀƴΣ ōǳǘ /¢!Ωǎ ƛǎ ŘŜǎƛƎƴŜŘ ǿƛǘƘ ǘŜŀŎƘŜǊǎ ƛƴ ƳƛƴŘΦ Lǘ Ƙŀǎ ƘƛƎƘ ǉǳŀƭƛǘȅ ƛƴǾŜǎǘƳŜƴǘ 

ƻǇǝƻƴǎΣ ǾŜǊȅ ƭƻǿ ƅŀǘ ŦŜŜǎΣ ŀƴŘ ƛǎ ŘŜǎƛƎƴŜŘ ǿƛǘƘ ŀƴ ŜŘǳŎŀǘƻǊΩǎ ōŜǎǘ ƛƴǘŜǊŜǎǘ ƛƴ ƳƛƴŘ ǳǎƛƴƎ ŬŘǳŎƛŀǊȅ ǎǘŀƴŘŀǊŘǎΦ /¢!Ωǎ 

wŜǝǊŜƳŜƴǘ tƭŀƴ /ŜƴǘŜǊ ƛǎ ǎǘŀũŜŘ ōȅ ǎŀƭŀǊƛŜŘ ŜƳǇƭƻȅŜŜǎ ǿƘƻ ŘƻƴΩǘ ƳŀƪŜ ŎƻƳƳƛǎǎƛƻƴ ƻƴ ǎŀƭŜǎ ƻǊ ŎƘŀǊƎŜǎ ǘƻ ŀŎŎƻǳƴǘΦ 

!ŘŘƛǝƻƴŀƭƭȅΣ ǘƘŜȅ ŀǊŜ ƪƴƻǿƭŜŘƎŜŀōƭŜ ŀƴŘ ƘŜƭǇŦǳƭ ŜǎǇŜŎƛŀƭƭȅ ǿƘŜƴ ƛǘ ŎƻƳŜǎ ǘƻ ǘƘŜ ƴŜŜŘǎ ŀƴŘ ŎƻƴŎŜǊƴǎ ƻŦ ŜŘǳŎŀǘƻǊǎΦ  

¢ƘŜ .ǳǊōŀƴƪ ¢ŜŀŎƘŜǊǎ !ǎǎƻŎƛŀǝƻƴ ǿƛƭƭ ǎŜǘ ǳǇ ƻǇǇƻǊǘǳƴƛǝŜǎ ŦƻǊ ƳŜƳōŜǊǎ ǘƻ ƳŜŜǘ ǿƛǘƘ ǊŜǇǊŜǎŜƴǘŀǝǾŜǎ ŀƴŘ ƭŜŀǊƴ ŀōƻǳǘ 

ƻǇǝƻƴǎΦ aŜƳōŜǊǎ Ŏŀƴ ŀƭǎƻ ƭƻƻƪ ŀǘ ǘƘŜ ƭƛōǊŀǊȅ ƻŦ ǊŜǎƻǳǊŎŜǎ ŀǘ /¢!ƛƴǾŜǎǘΦƻǊƎΣ /¢!ǊŜǝǊŜƳŜƴǘǇƭŀƴΦƻǊƎΣ ŀƴŘ 

плоŎƻƳǇŀǊŜΦŎƻƳΦ wŜǉǳŜǎǘ ŀ ŎƻǇȅ ƻŦ ά¢ƘŜ /¢! 9ŘǳŎŀǘƻǊΩǎ wŜǝǊŜƳŜƴǘ κǇƭŀƴƴƛƴƎ ƎǳƛŘŜέ ƻǊ Ƨǳǎǘ Ŏŀƭƭ ǘƘŜ /¢! .ŜƴŜŬǘǎ 

/ŜƴǘŜǊ ŀǘ όсрлύ ррн-рнлл ŀƴŘ ǘƘŜȅ Ŏŀƴ Ǉƻƛƴǘ ȅƻǳ ƛƴ ǘƘŜ ǊƛƎƘǘ ŘƛǊŜŎǝƻƴΦ 

 

 

Donõt Be Fooled! 

The California Policy Center, The California Teachers 

Empowerment Network, MyPayMySay, and the 

Freedom Foundation sound nice enough, right? 

Well, they arenõt. 

These groups claim to represent educators, but they 

donôt. They are funded by corporate billionaires who 

are trying to privatize education by weakening our 

union. Their aim is to put unions out of business and to 

stop educators from standing up for public education. 

They will stop at nothing to discredit us and confuse 

you.  

We are not a business. We are a union of 

professionals dedicated to all students! 

Our history proves our power. For 155 years, CTA has 

been standing up for working people, our students, 

and the communities we serve. BTA has championed 

for the benefit of all our students and their learning 

environments and for the benefit of its teachers, 

counselors, nurses, and speech and language 

pathologists since 1948. 

New Educators  

Donôt Miss This Deadline! 

If youôre a newly hired employee and an eligible CTA 
member, nowôs the time to get CTA-endorsed Disability 
and Life Insurance from Standard Insurance Company 
(The Standard). You have a special opportunity to get 
Disability Insurance and up to $200,000 of Life 
Insurance without answering any health questions if you 
apply within 180 days of starting work. 

You can apply online at www.standard.com/cta/newhire 

http://click.cta-mailings.org/?qs=9080e500d762be03cc39e314dbf716df953ffc3b183a8f4b420fbb24f061b2458b3c1f1943525f3710f644e848d103eaa279e50495bef2f6


 

 

Page 4                                                 BTA Benchmark August - September, 2018 

 

2018 NEA RA Report  
By Justin Riner 
 

Only days after the Supreme Court handed 
down its decision in the case of Janus v. AFSCME, the 
world's largest democratic deliberative body, the 
National Education Association Representative 
Assembly, convened in Minneapolis, MN. 

 Burbank was represented at the national 
convention by Jerry Mullady, Justin Riner, Robyn 
Russon, David Hedin-Abreu, Bob Shaw, and BTA 
President Diana Abasta, as well as retired Burbank 
teacher and former BTA President Bonnie Shatun.  
Despite the Courtôs finding, the convention, which took 
place throughout the first week of July, felt more like a 
celebration and strengthening of purpose than one that 
was hampered by anti-union forces. 

 Early in the proceedings, NEA President Lily 
Eskselsen Garcia recognized the many states where 
teachers made incredible gains by illustrating the 
power of unions this year.  Arizona, Colorado, 
Kentucky, Oklahoma, North Carolina, and West Virginia 
all created change by taking action in the name of 
better schools for the students who attend them and 
the teachers who work in them.  These movements 
inspired the #RedForEd campaign that is expected to 
spread across the country in response to attacks upon 
public education. 

 Eskelsen Garciaôs opening speech was shorter 
than normal, however, because she stepped aside to 
allow Stoneman Douglas student activist David Hogg to 
address the crowd.  Hogg discussed not only the issue 
of gun violence in schools, but the well-being of all 
students which is made possible by those who teach 
them.  ñWe,ò he said of young people, ñintend to close 
the gap between the world as it is and what should 
be.ò 

 Hogg wasnôt the only out-of-the-ordinary 
guest Eskelsen Garcia shared the stage with during the 
RA. As a sign of unity and strength in the face of 
mounting opposition, Randi Weingarten, president of 
AFT, and Lee Saunders, president of AFSCME, each 
addressed the assembly.  The three leaders stood 
together and reminded those in attendance that the 

support for our professions goes beyond dues collected 
or the initials on our union shirts. 

 Such support for those beyond the reach of 
membership was demonstrated when hundreds of CTA 
teachers took to the streets of Minneapolis to take part 
in the Families Belong Together march in reaction to 
the news of families being separated at the border. 

 Other speakers included Sherry Shaw, 
Education Support Professional of the Year; Loretta 
Ragsdell, Higher Educator of the Year; and Mandy 
Manning, National Teacher of the Year.  Manningôs 
speech focused almost solely on her work with 
immigrant students, two of which also addressed the 
body.  

 The largest part of the sessions at the RA are 
devoted to the presentation of, debate on, and voting 
for or against proposed NEA policy and resolutions.  
These items form the direction of the union in the 
coming year.  The big topics on the floor were 
reflective of the political atmosphere in the country: 
immigration, inclusion, gun control, and resistance.   

A significant event was the passing of a 
resolution titled ñWhite Supremacy Culture.ò  Variations 
of this resolution, which formalizes the unionôs belief 
that ñeducators must acknowledge the existence of 
White supremacy culture as a primary root cause of 
institutional racism, structural racism, and White 
privilege,ò have come to the floor in the past.  This 
year, the NEA resolutions committee worked hard on 
the language before passing it unanimously and 
sending it to the assembly where it was passed as part 
of the resolutions committee report.  As a result, ñthe 
Association will actively advocate for social and 
educational strategies fostering the eradication of 
institutional racism and White privilege perpetuated by 
White supremacy culture.ò  Eskelsen Garcia addressed 
its passage the following morning as being a major 
step towards equality. 

Union members should visit https://ra.nea.org 
for video of speakers, articles about each dayôs 
business, and associated documents. 

 The 2019 NEA RA will occur during the first 
week of July in Houston, TX.  Any union member is 
eligible to run for a delegate position. 


