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President’s Message by Diana Abasta 

SCHOOL BOARD ELECTIONS MATTER 

Is it too soon to talk about elections? Hopefully not because Burbank has a 

primary school board election on February 28, 2017. The General Election is 

on April 11th.  

Why do we have school boards is a question that is often posed to me. It’s 

an interesting question since elected school boards are very unique to the 

American public education system and exist almost nowhere else in western 

democracies. The American preference for local control grew out of our co-

lonial past. The religious protestors who came to the New World considered 

literacy essential to religious freedom and each town set up its own school, 

appointed or elected its own local school committee, and hired its own 

“schoolmarm” to teach the “Three R’s” --- mostly so the children could read 

The Bible. Since the country’s Founders also mistrusted distant and central-

ized authority, the notion of local control of education flourished in early, 

small town America. Eventually the U.S. would have nearly 140,000 inde-

pendent school districts, most with a one-room schoolhouse.  

By contrast, almost all high achieving European school systems are gov-

erned by professionally trained educators who answer to a state or national 

government. However, before one dismisses this concept as excessive cen-

tral government control, remember that these are the very systems with 

which American education is often unfavorably (and mostly unfairly) com-

pared by academic achievement. 

Realistically I don’t think we can count on locally elected school boards go-

ing away anytime soon in America, but I believe the comparison with other 

countries’ professionally governed education systems does argue for elect-

ing school board members who have considerable experience in public edu-

cation if not actual classroom experience.  

According to the California School Boards Association, local Boards 

have five basic responsibilities:  

1. Setting the direction for the community’s schools  

Of all the responsibilities of governing boards, none is more central to the 

purpose of local governance than ensuring that a long-term vision is estab-

lished for the school system. The vision reflects the consensus of the entire 

board, the superintendent and district staff, and the community as to what 

the students need in order to achieve their highest potential. The vision 

should set a clear direction for the school district, driving every aspect of 

the district’s program.  
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With the upcoming year comes the implementation of the new legislation.  One of 

the more interesting pieces of legislation is Assembly Bill 2393.  This bill will al-

low our members, as well as our classified colleagues, to take up to twelve weeks 

of paid parental leave.  This will be separate and in addition to the current preg-

nancy disability leave.  While on a parental leave, first you will have to use your 

full pay sick leave and then your half-pay sick leave.  However, what is great 

about this leave is that once you’ve exhausted all of your available full and half-

pay sick leave, the District will still pay your half-pay salary for the remainder of 

the twelve weeks.   

This new parental leave can be used anytime within the first year of the birth or 

adoption of a child, and it can be used by either parent.  You do not have to take 

the twelve weeks all at one time.  If both parents are District employees, they can 

divide up the time between them.         

This bill does not require employees to have 1,250 hours of service during the 

previous 12-month period in order to take a parental leave.  This new law begins 

January 1, 2017.   

We are currently working on language to add this to our collective bargaining 

agreement.  Feel free to contact the BTA office if you have any questions about 

this new law.   

Paid Parental Leave 



 

 

President’s Message Continued: 

2. Establishing an effective and efficient structure for the school district. 

 The board is responsible for establishing and maintaining an organizational structure that supports 

the district’s vision and empowers the professional staff.  

3. Providing support  

Through its behavior and actions, the board has a responsibility to support the superintendent and 

staff as they carry out the direction of the board.  

4. Ensuring accountability to the public 

 As community representatives, the board is accountable to the public for the performance of the 

community’s schools. The board establishes systems and processes to monitor results, evaluates the 

school system’s progress toward accomplishing the district’s vision and communicates that progress 

to the local community.  

5. Acting as community leaders  

The board has a responsibility to involve the community in appropriate, meaningful ways and to com-

municate clear information to the community about district policies, educational programs, fiscal con-

dition and progress on goals. As the only locally elected officials chosen solely to represent the inter-

ests of schoolchildren, board members also have a responsibility to speak out on behalf of those chil-

dren. Board members are advocates for students, the districts’ educational programs and public edu-

cation. They build support within their communities and at the state and national levels.  

Implicit in these responsibilities is a demonstrated history of experience with classroom teachers and 

students. Only first-hand experience with schools and classrooms can provide a school board candi-

date with the needed perspective to understand how policy affects instruction and learning on a daily 

basis.   

As we evaluate school board candidates we should look for these kinds of experiences to round-out 

their portfolios: 

1. Actual classroom experience as a teacher, teachers assistant, or volunteer in 

    a public school setting 

2. Experience in a leadership role with the PTA, or other voluntary education 

    support groups 

3. Experience organizing school fund raising events, or unique performing arts 

    or visual arts events 

4. Experience on a School Site Council 

5. Experience assisting students as a tutor 

6. A background in education training 

7. Other special activities that may have been completed in support of a  

    local school 

It is vitally important that voters pay attention to the citizens they select to oversee their schools — 

the lay governing board members to whom they entrust their children and their tax dollars. It is 

equally important that school board candidates understand the depth of commitment required to ef-

fectively fulfill the school board role.  

Local school board members make the decisions that most impact the lives of teachers and students 

every day. They approve budgets, raises, purchase books and technology, expel students, spend 

money on class size or school facilities, and stand up to excessive standardized testing, and more. 

This is why it is important to elect the people who will do what is right and what is pro student and 

pro educator, not one or the other. Perspective on the classroom is needed in order to understand 

what the reality is for teachers and students. 
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 NEWS FROM THE TABLE 

 November 29, 2016 

  Session #3 District Office 

BTA’s negotiating team, comprised of Lori Adams, Kim Anderson, Les Cohen, Sue Con-

way, Colleen Flores and Sonya Lowe met with BUSD’s negotiating team, Steve Andel-

son, lawyer, Anita Schackmann, David Jaynes, Tom Kissinger, Laura Flossi, and David 

Guyer at the District Office. 

No agreements were signed but the following topics were discussed again. 

I. Budget Update – All sides are relieved with the passage of proposition 55 so we will 

not be facing dramatic cuts in the future. David Jaynes provided BTA with an article 

from School Services entitled, “LAO Sees Slight Deterioration in Current year Budget, 

But Out Year Growth.” It mentioned the possibility of another recession in 2018-19.  

Jaynes also provided a handout with the actual amount of the increase in Salary and 

Benefits due to the payment of retroactive raises was $3,880,371.30.  When asked, 

Jaynes responded that this was under the expected increase by approximately $90,000.   

II.  Child Bonding Leave- BUSD provided an amended proposal to BTA and BTA will 

respond at the next bargaining session. The amendment allowed flexibility in deadlines 

to request leave in cases when it is not possible to request ahead of time. 

III. Induction Mentions/Professional Mentors – Another round of recruitment is 

taking place to increase the number of mentors.  BTA suggested that a wider pool be 

accepted, trained and monitored to meet the needs of so many new teachers, teachers 

on assistance plans, and the new group of teachers coming in as interns to fill hard to 

fill vacancies due to the teacher shortage.  BTA believes the optimum number of 

mentees to mentor should be 2:1 however, until enough mentors are available 3:1 

could be acceptable.  We do not want to have mentors overextended and unable to be 

accessible to all of their mentees. 

The District mentioned that Induction is not provided for special education teachers.  All 

agreed that that might be something to offer to increase recruitment efforts.  An ardu-

ous process would need to be completed before BUSD could offer induction to Special 

Education teachers. 

 

 

Continued on Page 5 



 

 

 

News From The Table Continued: 

 

IV. Article 11 Class Size – 

 

BUSD restated their desire to continue the MOU for class size that has served 

us well for the past couple of years, rather than making it permanent contract 

language. They cite fear of unknown changes in funding in the future and they 

don’t want to tie down future administrations with permanent contract lan-

guage.  BTA disagreed.  We stated that we have always been good partners 

and with uncertainties in the federal government and the Supreme Court va-

cancy, we need good contract language to protect our students from being 

overcrowded. The district stated a willingness to discuss possibilities. BTA will 

provide a proposal at the next bargaining session. 

 

 BTA mentioned the passion expressed in our Class Size Surveys and how 

teachers are feeling frustrated because they want to be able to have individual 

time with students and it is very difficult with large classes.  BTA also men-

tioned that many issues with Class Size revolve around issues with main-

streaming and the physical space available with more students in addition to 

adult aides.  In addition, students should have access to their own stations in 

science classes.  Overcrowding of active classes also pose a safety issue. 

 

V. Issues in Special Education  

 

BTA had questions about the Special Education Consultant hired for $70,000.  

We were concerned that the meeting times provided were during the school 

day and requested a variety of times be available for open forums as well as 

visits to each site and classrooms.  BTA requested for the second time, a list of 

the districts this consultant had helped in the past so we could talk to our coun-

terparts to see how it went.  Tom Kissinger promised to provide us with that 

information. Kissinger explained that during November and December the con-

sultant is collecting information. 

 

The next date for negotiations was changed from January 20th to February 3, 

2017. 
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   Winners of the  BTA Bulletin Board Contest 

Each winner receives a $25 Gift Card 

Chandra Collins 

Washington Elementary 

Maggie Hess-Witucki 

Burbank High School 
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 WINTER CALENDAR 
 

 

Dec. 15 BOE Meeting Who will attend?  

Dec. 16 Sonya and Diana meet with Matt Hill 3:30 

Dec. 26-Jan 6 BTA office closed 

Jan. 9 – Safety Committee 3:30 

Jan. 11- Exec. Board 3:30 

Jan. 13- Formative Assessment Practices 

       Sheraton in Cerritos 

Jan. 17- LCAP District Office 6:30 

Jan.18- Rep. Council JBHS 3:30 

           Jan. 19- BOE 6:00 

           Jan. 21- Women’s March in D.C. and  

                     Los Angeles 

           Feb. 2- BOE meeting 

           Feb. 3- Negotiations BTA Office 

           Feb. 15 Exec. Board 3:30 

           Feb. 16 BOE meeting 

           Feb. 22 Rep. Council Bret Harte 

ENJOYING THE NOVEMBER TGIF AT THE BTA OFFICE 

Dahlia Dobbertin & Khelsie Mercado Barry Sarna 

Anna Basinski and Sue Conway Jackie Davis 

Jessica Wertlieb, Anna Basinski & Pat Register 



 

 

Why I Teach … 
 

 

 

 

 

Suzanna Tereyan, BHS 
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I teach because it is such 

an honor and so reward-

ing to be a part of shaping 

the young minds of today. 

I teach to make science 

fun, relevant to everyday 

life, and to encourage stu-

dents to accomplish any-

thing!  

To calibrate a young per-

son’s compass. Be kind. 

I became a teacher because I 

enjoy being with kids of all ag-

es. It is so refreshing and 

meaningful when you see that 

“light bulb” go off and your 

students are learning! The 

most rewarding job on earth. 

Teaching allows me to 

grow, smile, inspire, and 

share everyday. I teach because it is in my 

heart to make a difference 

in every student’s life. I 

believe every child can 

achieve any goal and suc-

ceed in life. I believe I 

was born to teach. 

I teach because working 

with children is the best job 

in the world. Spending time 

with them learning, explor-

ing, discussing and laughing 

inspires me to be my best 

self. 

I teach because education is 

the key to self-knowledge 

and I love to learn. 

Melissa Walden, BHS Priscilla Cantos, Jordan M.S 

Ernie Estrada, CDS 

Amanda Pohlman, McKinley Elem. 

Roxannne Scharf, McKinley Elem. 

Silvia Solares, Disney Elem. 

Kerie Stein, Roosevelt, Elem. 



 

 

REMEMBER TO SEND 

US YOUR SITE NEWS 

Wanted: All the details of 
what’s happening at your site. 
What special accomplishments 
have colleagues achieved that 
deserves recognition in the 
Benchmark? 

Please email the Benchmark edi-
tor, Kim Allender, at  

kimallender@earthlink.net 

Subject line: Benchmark Site 
News 

Some news worthy ideas: 

*Special recognition 

*Higher education degrees 

*Grade level team accom-                          
plishments 

*Special programs such as       
performing arts or technol-
ogy 
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FREQUENTLY REQUESTED 

PHONE NUMBERS 

BTA Office 

Alice Holmes, Office Manager 

818 846-1304 

Questions Regarding Your Health      

Insurance? 

Blue Shield - 1-800 334-5847 

Kaiser - 1-800 464-4000 

Blue Cross - 1-877 737-7776 

Prescriptions - 1-877 542-0284 

Mental Health 

(Employee Assistance Plan) 

1-800 554-6931 

State Teachers Retirement System 

(STRS) 

1-800 228-5453 

The Standard 

(Income Protection) 

1-800 522-0406 

California Casualty 

Auto and Home Insurance 

1-866-680-5139 

CTA/NEA Retired 

650 552-5355 

CTA Member Benefits 

(Insurance, Financial, Discounts,  

Travel) 

650 552-5200 

CTAMemberBenefits.org 

NEA Member Benefits 

1-800-637-4636  

neamb.com/learnmore 

 

REMINDER—IMPORTANT ALERT! 

Are you receiving emails from the Burbank Teachers 
Association? It’s very important to use personal 

emails to facilitate fast communications between BTA 
and it’s members. Send your updated email address 

to:  

office@burbankteachers.org 

The subject line should say “Updated Email Address.”  
Be sure to include your full name with your email  

address. 

Birth Announcement 

Congratulations 

A baby girl (Elizabeth)  

born to Jennifer Sohn Lim 

Counselor at JBHS 
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2016 - 2017  Who’s Who  

in BTA Faculty Representatives 

Each school site has at least one BTA Facul-
ty Representative, or, in the case of larger 
sites, one representative for each 15 mem-
bers or major fraction thereof. Listed in the 
column at the right is a list of representa-
tives for the 2016-2017 school year who 
were elected in June by the members of 
their respective sites. 

The members listed at the right are your 
representatives, so please take a minute to 
introduce yourself and to let them know if 
you have any questions or concerns. 

These dedicated colleagues are your voice 
at the monthly BTA Representative Council 
meetings. They may also be a witness for 
you at any potentially negative meeting with 
a parent or administrator. 

Your Faculty Representatives will also put 
communications from BTA into your mail-
box, conduct elections for leadership posi-
tions and contract ratifications, recruit new 
members, and assist you in finding answers 
to your contract questions. 

ADULT SCHOOL — Linda Matsumoto,  

Julie Grair 

BURBANK H.S. — Gina DiFrancesco,  

Bob Shaw, Bob Camacho, Natalie Setaghian 

BURROUGHS H.S. — Robyn Russon,              

David Hedin-Abrey, Maria Carman, Jeil Salem 

DISNEY ELEM. —  Bridget Highfill 

EDISON ELEM. — David Engel 

EMERSON ELEM. — Samantha Robman,             

Robin Jankiewicz 

INDEPENDENT LEARNING ACADEMY — 
Heather Good 

JEFFERSON ELEM. — Anna Basinski 

JORDAN M.S. — Dana Ragle, Amy Fuhr,           

Brian Kaloustian, Lori Pacino 

LUTHER M.S. — Sue Conway, Nick Lundy,       

David Evans, Michael Concidine 

HORACE MANN CHILDCARE —              
Rosalie Delgado, Jocelyn Garfiaz 

McKINLEY ELEM. — Amanda Pohlman,      

Monique Kalachi 

MILLER ELEM. — Joan Becker, Brian Collins,    

Jason Ragle 

MONTEREY H.S. — Todd Doty, Lisa Jo LaMere 

MUIR M.S. — Barry Sarna, Brad Frank,                

Heidi Sasaki, Jessica Wertleib 

PROVIDENCIA ELEM. — Kate Bailey,  

Lola Stewart 

ROOSEVELT ELEM. — Kathy Wills-Sarna 

STEVENSON ELEM. — Jasson Przebieda 

TEACHERS ON SPECIAL ASSIGNMENT — 

Jenn Goldenberg 

WASHINGTON ELEM. — Dorothy Hernandez, 

Chandra Collins 

 

BTA Benchmark is a monthly  
publication of  

Burbank Teachers Association,  
3021 W. Burbank Blvd,  

Burbank, CA 91506,  
(818) 846-1304 

www.burbankteachers.org 

BTA Policy on Anonymous Letters 

BTA would like to emphasize that we do not encourage or condone anonymous letters writ-

ten for any purpose. The only appropriate use of anonymous communication would be to re-

port fraud or malfeasance on the District’s Fraud Hotline. 
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What To Do In  

An  

Employment  

Related 

Emergency 

 

It is extremely important that in the event of 

any adverse action affecting your employment 

status that you immediately contact the BTA 

office at (818) 240-9180. Examples of adverse 

actions are: notification of dismissal, suspen-

sion, child abuse, non-renewal, transfer, demo-

tion, civil or criminal charges, or any contract 

violation. 

  

Assert your rights: If an administrator wants 

to meet with you concerning any adverse ac-

tion, the appropriate response for you to use is: 

"I am a BTA member and I am claiming my 

right to union representation for this meet-

ing." 

  

Until you are able to contact the BTA office: 

  

DO NOT: 

Admit Anything; Sign Anything; Make Any 

Verbal or Written Statement; Resign or Be 

Insubordinate. The above includes not speak-

ing to your colleagues, principal, administra-

tors, parents, or the police about the incident. 

  

DO: 

Remain calm and courteous. 

Immediately upon receiving notice of any 

adverse action, contact the Burbank Teachers 

Association at: (818) 846-1304. Keep copies of 

all papers relating to the situation. 

  

YOU HAVE THE RIGHT TO: 

Halt any conference already in progress if it 

becomes disciplinary. Reschedule when repre-

sentation is available. Have the meeting at a 

time and date that is convenient for you and 

your BTA Faculty Representative. 

 

 

The Wind Beneath Our 

Wings 

As we draw near to the end of another challenging 

year, we can take time to reflect on our progress and 

acknowledge those things that are still a work in pro-

gress. Of course, as teachers, our work is never done 

but it is worthwhile and necessary to celebrate our suc-

cesses.  

You may have made an extra effort to reach a strug-

gling student and your reward is the new found enthu-

siasm in that student’s effort. Perhaps a former student 

returned this year to say you were the inspiration that 

caused him or her to go on to college and be the first in 

their family to graduate. We touch students in so many 

ways and we often don’t know how profound our influ-

ence is until years later. Often it is sobering to think 

how our words and actions every single day affect our 

students. We DO touch the future. It’s a big responsi-

bility but that’s what we love about the job. Our stu-

dents are truly the “wind beneath our wings.” 

The Burbank Teachers Association, in the spirit of the 

holidays, thanks you for all hard work and dedication to 

the success of all of our young people. We look forward 

to a 2017 filled with cooperation and collegiality as we 

march united in our belief in equal opportunity for all 

students through quality public education. We wish you 

good health for the coming year and good times with 

family and friends over the holidays. Here’s to great 

new beginnings and amazing revelations for our stu-

dents. 

Happy Holidays from Burbank 

Teachers Association Executive 

Board 

Diana Abasta, President  

Jessica Wertlieb, Vice President 

Jerry Mullady, Treasurer      

Maggie Hess-Witucki , David Knatcal  

 High School Directors 

Barry Sarna, Middle School Director  

Dahlia Dobbertin, Theresa Landin White  

 Elementary Directors              

Michelle Dixon, At-large Director 

Lori Adams, Alexis Weiner, Justin Riner  

 CTA State Council Representatives                              

Sonya Lowe, Executive Director                                 

Alice Holmes, BTA Office  Manager 
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BTA CLASSIFIED ADS 
 

   

EMPLOYEES OF THE DISTRICT ARE INVITED TO SUBMIT PERSONAL ADS, FOR EXAMPLE, CARS OR FURNITURE FOR SALE, GAR-
AGE SALES, ETC., OF NO MORE THAN 4 LINES FOR INCLUSION IN FUTURE ISSUES OF THE BTA NEWSLETTER. THERE WILL BE 
NO CHARGE FOR BTA MEMBERS. NON-MEMBERS WILL BE CHARGED $5.00. 

Paid advertisements are not to be considered an endorsement or recommendation by BTA 

 

 

 

 

Advertising Rate 
Ad Sizes: 

Business Card     3-1/2" W x 2" H      $30 

1/4 Page     3-1/2" W x 4-1/2" H          $50 

1/2 Page     3-1/2" W x 9-1/4"H           $85 

Full Page Flyer     8-1/2 x 11              $135 

1.   The newsletter reaches administrators, Board of Education members.  

2.   For any ad, we must have electronic  camera ready art. 

3. Checks made payable to the Burbank Teachers Association must be received in advance. 

4. Deadlines are the first of each month for the following month. The newsletter is published once a month,   
August through May. 

5.   For further information, contact Alice Holmes at the BTA office - (818) 846-1304 or email  

       aliceholmes@burbankteachers.org  


