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Dear members:

A huge thank you to all of our BTA reps and members who have attended the last two
BOE meetings. Your presence matters and says you care about our issues: class size,
SPED, Planning time, discipline, working conditions, salary, and health and welfare
benefits. Our negotiations team is fighting hard at the table. I thought I would share my
comments from the last BOE meeting with you.

“Times change and even when progress is made,

each month educators like my colleagues you

see here today face more challenges. Some of

these challenges cause upheaval and add stress

to their lives. To walk in our shoes means you

must have courage, stamina, empathy,

knowledge, patience, and a love for public

education. Yet, in spite of all, our teachers,

counselors, nurses, and speech and language

pathologists continue to work diligently to meet

the needs of our students even in times when the

demands are great and the expectations

unrealistic for any one human to meet.

Our members deserve to be compensated adequately for their time, work, and expertise. Our working

environment is our students’ learning environment. Right now, teachers are still dealing with heavy

workloads and added responsibilities and pressures. It isn’t just about walking into a classroom and

starting to teach. It is dealing with classrooms that are not cleaned daily, class sizes that are bigger

and �lled with students who require more. Emails that must be answered and parent phone calls that

need to be made. Besides being strong in content and current in methodologies and pedagogy, they

must also provide social and emotional learning. It’s about getting to know their students and

recognizing their areas of strengths and weaknesses. It is about assessing, grading, and trying to

provide the resources whether it be in the classroom or outside; it’s about trying to build relationships

with parents so that together we can ensure their child does not slip through the cracks. In some

cases, it is about needing district support to work with parents who need help with their children. It is

about needing district support to protect the integrity of instruction as we follow the state standards.

We need adequate numbers of campus supervisors at our schools to help keep our students and

sta� safe. We take our safety, the safety of our students and sta� seriously, but we cannot possibly be

everywhere at all times. Our students must be expected to follow the rules and expectations as set

forth in Ed. Code and district policies. We need resources to address these habitual disruptions

occurring in middle school. There needs to be a setting where middle school students can work in a

smaller setting and get the services they need. Teachers must be able to follow their progressive

discipline plans that include class suspension. Parent involvement and education when it comes to

the home learning environment and discipline should be o�ered. All need to learn the value of good

sportsmanship and exercise civility. All need to know and be reminded that in Burbank we do not

tolerate hate speech or derogatory language that is speci�cally intended to denigrate a person based
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on race, ethnicity, sexual orientation, religion, or any other factors that cause a group to be

marginalized. We deserve to work in a positive working environment free from threats and bullying.

We all want BUSD to be the number one for quality public education and for employment. We want to

provide our students with the best, highly quali�ed teachers, counselors, speech and language

pathologists, and nurses, but you must use the monies that we have received from the state and

federal government to bring salaries. Other than 2000, this is the highest COLA we have received,

$11.3 new, ongoing money, and if you are serious about retaining and recruiting new teachers, you

must look at what you value in the budget. A lot of districts around us have received double digit

raises. It makes it di�cult to recruit when salary is not competitive. In the next few years, you are

going to have a larger number of educators retiring and I fear you will not have enough educators to

�ll the spots.

Thanks for the praise but we need a raise that is going to make it feasible for us to stay in Burbank.

We cannot support a healthy learning environment if we are not being given time, adequate resources

to do our jobs, a�ordable health bene�ts, and a competitive salary.

We have many vacant positions in SPED, and SPED teachers and SLPs need extra time to give their

students quality service. They need time to prepare meetings with parents, consult with other service

providers, interface with general education teachers in order to support their students. The truth is

the money saved by compensating teachers, counselor, SLPs, and nurses from the beginning would

save the District so much more and would vastly reduce the turnover rate we have now. Last year we

lost a lot of teachers to retirement and to other districts. You cannot a�ord to see that become a

trend.”

Please keep an eye out for future updates because we have more work to do, but we
will prevail if we stay strong and united. 

In unity,

Diana

We want to congratulate Nate Banditelli, our former GBU Executive Director,

on his new position. Nate will now be working in a RRC in Monrovia; this is a

service center that handles smaller union groups. Nate will continue to work

with Glendale until there is a new GBU UniServ Executive Director. In the

interim, Arleigh Kidd, retired CTA, will continue to serve as BTA’s Executive

Director.

BTA Interim Executive Director Message - Arleigh Kidd

2022/23 is a good year for California School Districts in terms of funding. Due

to an augmentation to the Local Control Funding Formula, District’s received a

Cost-of-Living Adjustment (COLA) of 13.26% in on-going funds. This is the

largest COLA in recent memory. The last double-digit COLA was in the year

2000.

Due to funding formulas however, not all District’s received the full 13.26%

COLA. BUSD received 11.3% in new on-going LCFF funds, which is still a

substantial amount. In addition to these on-going funds, BUSD, like other



Districts, has received millions of dollars in one-time funds that can be used

for a variety of uses based on the rules of the grant.

Many Districts have already given substantial raises this year, many in the

double-digits, to their education employees who are struggling, like everyone

else, to keep up with in�ation. Sadly, many educators have left the profession

because they cannot a�ord to live in areas like Burbank that have high rents

and an overall high cost of living. At the same time, school districts are

competing for a shrinking group of educators and educators are looking to go

where they can make a salary that allows them to live in the communities,

they work in. Many educators are also struggling to pay back student loans

and are leaving the profession for other professions that pay a higher salary.

While no one goes in education to become wealthy, educators do expect a

salary and bene�ts that allow them to do their jobs, without worrying about

how to make ends meet.

WE APPRECIATE OUR

COUNSELORS

February 6-10, 2023 was National School

Counseling Week and BTA is proud

to recognize our counselor

members. Each counselor was treated to

a yummy little Bundt Cake as a token of

our appreciation.

Adult School - Duc Nguyen, Jonathan Vasquez

Burbank High School - Kevin Adamson, Yesenia Lopez, Britta Maslyk,

Caroline Sasorski, Jacob Flores, Donald Pesicka

John Burroughs High School - Mariela Campos, Jodi Levy, Olivia Martinez,

Jennifer Sohn Lim, Jessie Steinberg

Dolores Huerta Middle School - Jackie Davis, Hallie Fleishman, Sonlay

Vorachak

Luther Middle School - Traci Fellman, Michelle Hacking, Laurie Harmon

John Muir Middle School - Shana Duran, Ellen Huizar, Deborah Maddigan,

Derek Starleaf

Monterey - Gabby Sharaga



WHY I BECAME A COUNSELOR by Hallie Fleishman

My name is Hallie Fleishman. I have worked for BUSD for 30 years and am currently a

counselor at Dolores Huerta Middle School. My own experience as a student in middle

and high school was awful because I felt unseen and invisible. I had poor academic

skills and poor attendance. Being an at-risk student, I did not fit in or feel a part of the

school community.

I am a Hollywood kid who grew up under the Hollywood sign, attended Cheremoya

Avenue Elementary School, Le Conte Junior High School, and graduated from

Hollywood High School. I attended L.A. Valley College, and then UC Santa Barbara to

earn a BA in Psychology. I earned an MS degree in Counseling and a PPS credential at

Cal State Northridge. I didn’t realize at the time that I was working toward becoming

a School Counselor. I was hired my first year in grad school to help develop the

Burbank elementary school guidance program and have been here ever since.

My experience has taught me that middle school is a tough time where people are

struggling with many kinds of growing pains. Because of my own challenges in

school while growing up, I understand the strong and uncomfortable emotions young

people can feel at this time in life. I am committed to encouraging our students to get

the support they need to push through tough times. I believe strongly that education

is important and want all students to connect meaningfully with school.

My approach to working with people is eclectic, incorporating coping strategies that

support resiliency and growth. I am committed to social justice and life-long learning.

My philosophy is “Do no harm”, and to dignify human beings with non-judgmental,

kind and caring love. I hated middle school so much, it’s really ironic that I have been

in one for more than 30 years! I want students to know there is life after middle and

high school and it’s filled with amazing adventures.

Courage doesn’t always roar. 

Sometimes, 

courage is the 

quiet voice at the 

end of the day saying,

“I will try again tomorrow.”

               -Mary Anne Radmacher
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